
ADOPTION OF CONFLICT OF INTEREST AND DISCLOSURE CODES

SUBJECT

October 30, 2012

The Honorable Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall of Administration
500 West Temple Street 
Los Angeles, California 90012
 
Dear Supervisors:

CONFLICT OF INTEREST AND DISCLOSURE CODE
(ALL DISTRICTS) (3-VOTES)

IT IS RECOMMENDED THAT THE BOARD:

Approve the Conflict of Interest and Disclosure Codes for the CRA/LA, A Designated Local Authority; 
Oversight Board of the CRA/LA, DLA; Pasadena Glen Community Service District; Antelope Valley 
Mosquito and Vector Control District; Beach Cities Health District; Castaic Union School District; 
County Counsel; Downey Unified School District; and Office of Affirmative Action Compliance to be 
effective the day following your Board’s approval.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The recommendations are necessary in order to comply with the provisions of the Political Reform 
Act of 1974.  In accordance with the Act, the Board of Supervisors must approve a Conflict of 
Interest and Disclosure Code for each local government agency for which the Board of Supervisors 
is the code reviewing body.

Pursuant to Government Code Section 87300, every agency must adopt and promulgate a Conflict 
of Interest and Disclosure Code that, as the code reviewing body for Los Angeles County, the Board 
of Supervisors must approve before the code can then take effect.  In addition, pursuant to 
Government Code Section 87306, agencies are required to amend their Conflict of Interest Codes 
when such amendments are necessitated by changed circumstances.



Implementation of Strategic Plan Goals
Approval of the attached codes broadly supports the County Strategic Goal of Operational 
Effectiveness. 

The proposed Conflict of Interest and Disclosure Codes have been thoroughly reviewed and 
approved by the code review staff in accordance with the procedures established by your Board.

FISCAL IMPACT/FINANCING

Local governmental agencies must have a Conflict of Interest and Disclosure Code in which 
designated employees are required to disclose financial interests at a level appropriate to their 
decision-making authority.  These employees make or participate in the making of decisions that 
may have a foreseeable material effect on a financial interest.  Adoption of a Conflict of Interest and 
Disclosure Code deters potential conflicts of interest, thereby averting misuse of public funds.

The recommended action has no effect on budget revenues and expenditures.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The code review staff recommends that your Board approve the Conflict of Interest and 
Disclosure Codes for the agencies listed below, pursuant to Government Code Section 87300.

NEW AGENCIES:

(CRA/LA, A Designated Local Authority)

•     The Authority has adopted by reference Regulation 18730 (2 California Code of Regulations, 
Sections 18730) as it’s Conflict of Interest Code and has developed its own unique disclosure 
categories.

•     The Authority has designated the following positions as code filers: Governing Board Member; 
Accounting Manager; Assistant Project Manager; Assistant to the CEO; Associate Development 
Control Manager; Chief Executive Officer; Chief Financial Officer; Chief Operating Officer; Civil 
Engineer; Civil Engineer Associate; Compliance Investigator I, II; Consultant; Construction 
Supervisor; Contracts Officer; Director of Administrative Services; Director of Human Resources; 
Finance Officer; Manager of Capital Finance; Personnel Officer; Project Manager; Regional 
Administrator II; Senior Finance Officer; Senior Planner; Senior Real Estate Development Agent; 
Senior Systems Analyst; Special Assistant *; Special Projects Officer; and Systems Development 
Manager to the code.
 
(Oversight Board of the CRA/LA, DLA)

•     This entity has adopted by reference Regulation 18730 (2 California Code of Regulations, 
Sections 18730) as it’s Conflict of Interest Code and have adopted the County’s Model Disclosure 
Categories.

•     The Authority has designated the following positions as code filers: Oversight Board Member; 
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and Consultant to the code.

(Pasadena Glen Community Service District)

•     The Authority has adopted by reference Regulation 18730 (2 California Code of Regulations, 
Sections 18730) as it’s Conflict of Interest Code and has developed its own unique disclosure 
categories.

•     The Authority has designated the following positions as code filers: General Manager; General 
Counsel; and Treasurer.

•     Within Exhibit “A” the positions of Consultant and New Positions has been included with a 
footnote explaining the rationale.  

SUBSTANTIVE CHANGES:

(Antelope Valley Mosquito and Vector Control District)

•     Modifies the Incorporation page to reflect the positions that will file directly with the Board 
Executive Office.

•     Adds a disclosure category to Exhibit “A”.

•     Renumbers an existing disclosure category.

(Beach Cities Health District)

•     Deletes the position of Senior Manager, Center for Health Connection due to reorganization.

•     Changes the title of one (1) position.

(Castaic Union School District)

•     Deletes the position of Coordinator of Instructional Technology and Library Media from the code 
due to reorganization.
 
•     Changes the title of one (1) position.

•     Adds: Director of Administrative Services; Supervisor of Business Services; Director of 
Instructional and Special Projects; and Supervisor of Preschool Programs to the code.

(County Counsel)

•     Deletes Information Technology Specialist I from the code due to the position no longer being 
budgeted.

•     Changes the titles of three (3) positions.

•     Expands the disclosure category of one (1) position.

(Downey Unified School District)
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•     Changes the title of one (1) position.

CONSOLIDATED AGENCY:

(Office of Affirmative Action Compliance)

•     Consolidated under the Chief Executive Office, Executive Office of the Board of Supervisors, the 
Department of Human Resources, and the Internal Services Department in fiscal year 2011-12.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

Approving the attached Conflict of Interest and Disclosure Codes for these agencies will further the 
purposes of the Political Reform Act of 1974 and will require the individuals designated in each 
agency’s code to disclose appropriate economic interests in their Statements of Economic Interests.

SACHI A. HAMAI

Executive Officer, Board of Supervisors

Enclosures

c: Chief Executive Officer
County Counsel

Respectfully submitted,

SAH:DG;kw
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